
   
 

1 

 

 

 
Constitution of the Warwick Labour 

and Cooperative Society                      
 

Date Recognised/ Renewed: 02/02/2018 
 

1. Name 

1.1 The name of the Society shall be ‘University of Warwick Students’ Union - Warwick Labour 
and Cooperative Society’, commonly known as ‘Warwick Labour’. 
 

2. Aims 

2.1 The Society shall have written statement of aims, which shall be part of this Constitution 
and shall be annually subject to review by the Executive Committee. 

2.2 The Statement of the Aims of that Society shall be to promote, protect, develop and further 
the aims and values of both the Labour Party and Cooperative Party at the University of 
Warwick and in the wider community, as well as to develop the skills and experiences of 
our members. 

 

3. Regulations 

 
 

3.1 The Society, its Officers, its funds and all its activities shall be subject to the provisions of 
the Constitution, Regulations and policy of the University of Warwick Students’ Union 

 a) This Constitution shall abide by SU Rules and By-Laws at all times. This includes: 

  i) By-Law 10: Clubs and Societies 

   1) Appendix A Club and Society Constitution 

   2) Appendix B Recognition and De-recognition of Societies and Clubs 

   3) Appendix C Club and Society Financial Responsibilities 

   4) Appendix D Club and Society Elections and Democracy 

   5) Appendix E Spots and Societies Federation Membership 

  ii) By-Law 11: Equality and Diversity 

  iii) By-Law 12: Disciplinary 

3.2 The Society will not discriminate on the basis of political affiliation, except for the election of 
delegates to national Labour Students democratic events. 
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3.3 The Society shall abide by the Union’s current Equal Opportunities Policy and 
Environmental Policy statement, which shall be included in all constitutions. 

3.4 The Society shall be subject to a disciplinary code as laid down by the Students’ Union and 
administered by the Societies Federation Committee. 

3.5 Any alterations to the Society Constitution must be approved by a General Meeting of the 
Society and ratified by the Societies Federation Committee. 

3.6 If the Society has issues arising not mentioned in a personalised constitution, then this 
document will become the default. 

 

4. Affiliations 

4.1 The society is affiliated to the following organisation(s): 

 a. Labour Students 

 

5. Membership 

5.1 Membership of the Society shall be open to all full, associate and honorary members of the 
Students’ Union and full, associate and honorary members of Societies Federation upon 
payment of the required subscription.     

5.2 All standard members of the Society shall be entitled to vote in elections, provided that they 
have joined the society and paid the appropriate subscription fee no less than fourteen 
days before the elections take place. Associate members shall not be entitled to vote. 

5.3 The following shall not be entitled to hold the office of an Executive position in the Society: 

 Associate or Honorary members of the Students’ Union or Societies Federation 

Any person who has received payment for the provision of services to the Society (not including 
reimbursement of personal expenditure on behalf of the Society) 

6. Governance 

6.1 General Meetings 

 6.1.1 The Society General Meeting shall be the sovereign body of the Society. 

6.1.2  There will be one Annual General Meeting, to be held no earlier than Term 2 Week 7 
and no later than Term 3 Week 1. The Annual General Meeting will elect officers of 
the Society and may decide on any matter relating to the activities of the society. 

6.1.2 The Annual General Meeting will have as its agenda a report from and questions to 
the retiring Executive Committee, the election of a new Executive Committee and 
any other matters relating to the activities of the society. 

6.1.3 The Annual General Meeting shall be called with at least fourteen days’ notice and 
details of all elections taking place shall be given. 

6.1.4 Extraordinary General Meetings may be called by decision of the Executive 
Committee, petition of at least 20% of the membership or by request from the 
Societies Officer. 

6.1.5 Extraordinary General Meetings shall be called with at least seven days’ notice. 
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6.1.6 The agenda of Extraordinary General Meetings shall be decided by the Executive 
Committee. For General Meetings called by petition or at the request of the Societies 
Officer, any requests for agenda items in the petition or request will be respected. 

6.1.7 Members may add points to the agenda of General Meetings, at the Chair’s 
discretion. 

6.1.8 The quorum for General Meetings shall be determined by the formula dictated by 
Warwick Student Union by-law 10.14.1. For a General Meeting to make 
constitutional changes, it must meet the additional quorum of the formula dictated by 
Warwick Student Union by-law 10.14.2. 

6.2 Executive Committee 

6.2.1 The Executive Committee is an executive body consisting of officials elected by 
members of the society at the Annual General Meeting. 

6.2.2 The principle purpose of the Executive Committee is to execute and coordinate 
activities to further the aims of the Society. 

6.2.3 Executive Committee will be governed in accordance with Article 5 of the 
 constitution. 

6.3 Chair/Co-Chairs of the Society 

 6.3.1 There is to be an elected Chair or Co-Chairs of the Society. 

 6.3.2 The Chair/Co-Chairs is/are to be elected at the Annual General Meeting. 

 6.3.3 The principle purpose of the Chair/Co-Chairs of the Society is to provide strategy 
direction  and leadership for their term in office. 

 6.3.4 The Chair/Co-Chairs of the Society will be governed in accordance with Article 6 of 
the  constitution. 

6.4 Deputy Chair of the Society 

6.4.1 There is to be a single, elected Deputy Chair of the Society. 

6.4.2 Deputy Chair and Chair shall not be two people who self-define as male. In the case 
of Co-Chairs, the Deputy Chair and Co-Chairs must not all be people who self-define as 
male. 

6.4.3 The Deputy Chair is to be elected from the Executive Committee by the Executive 
committee on the vacation of office by the previous Deputy Chair or within a fortnight of the 
AGM. 

6.4.4 The principle purposes of the Deputy Chair of the Society are; 

i) To provide guidance and support to the Chair/Co-Chairs; the Deputy Chair will be 
involved in the strategy direction and leadership decisions. 

ii) To support executive committee members in both advice and their wellbeing. 

iii) To be responsible for upholding and amending the constitution. 

iv) To be responsible for monitoring and improving membership. 

 

7. Executive Committee 

7.1  Composition of the Executive Committee 

7.1.1 The Executive Committee shall be made up of 13 voting officers: 
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  a) Chair/Co-Chairs 

  b) External Campaigns Officer 

  c) Internal Campaigns Officer 

  d) Secretary 

  e) Treasurer 

  f) i) Publicity Officer 

           f) ii) Social Media Officer  

  g) Social Secretary 

  h) Talks and Events Officer 

i) 4 liberation officers, namely a Women’s Officer, a Lesbian, Gay, Bisexual and 
Transgender (LGBT+) Officer, a Black, Asian and Minority Ethnicity (BAME) Officer 
and a Disabilities and Mental Health Officer. 

ii) If after the AGM the executive committee has less 13 members, a Member 
Without Portfolio may be elected on the floor, as stated in By-Law 10, Appendix D. 

7.1.2 (i) Liberation offices are elected by self-defining liberation caucuses, In advance of the 

annual general meeting and in secret if necessary. If these positions are left unfilled, 
they will be filled by a general committee member to be elected democratically. If a 
liberation officer is not elected at the Annual General Meeting, a by-election must be 
held at the next most convenient time. Similarly, if a liberation or named executive 
role holder resigns, a by-election must be held at the next most convenient time. 
Committee members may be replaced by by-election only if the executive committee 
consequently has fewer than 13 voting members. 

7.1.2 (ii) Membership of the women’s caucus is open to those who self-define as female or 
non-binary. 

7.1.3 Terms of office, once elected, are until the next Annual General Meeting. 
Accordingly, this means that if liberation officers are elected at a later date, they take 
their place in addition to any committee members without portfolio, instead of 
replacing them. In this case, the executive committee may have more than 13 voting 
members. 

7.1.4 If an election is tied between two candidates, the candidates may share the 
executive role if they both agree to do so. This applies to liberation positions, social 
secretary, external campaigns officer, and internal campaigns officer . Two 
candidates may also stand for these positions together. In this case, the executive 
committee may have more than 13 members. A maximum of two people can hold a 
position. 

7.1.5 All Officers of the Society will fulfil their job description and further assist with the 
furthering of the aims and objectives of the Society. 

7.1.6 No member of the Society will hold more than one of the above positions, except for 
liberation positions or Deputy Chair. 

7.2 Meetings of the Executive Committee 

7.2.1 The Executive Committee is to meet at least once a term, on dates decided upon  by 
the Chair/Co-Chairs in liaison with the Secretary. 
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7.2.2 The Secretary shall compile an agenda for the meeting and release it as soon as
 practically possible. 

7.2.3 The Secretary shall write up minutes of the meeting, which shall include attendance, 
and any timed action points for the relevant officers decided upon at the meeting. 
The minutes shall be noted at the next meeting of the Executive Committee. 

7.2.4 The Chair of the Executive Committee is the Chair, unless deferred to the Deputy 
Chair. 

7.2.5 Votes of the Executive Committee are to be by one member, one vote (with one vote 
per position in the case of joint candidates). In the case of joint position holders who 
cannot agree, they must abstain from voting. In the case of a tied vote, the Chair of 
the Executive Committee shall have the casting vote. 

7.2.5 (i) In the case of multiple joint positions on the Executive Committee, 

7.2.6 Quorum for Executive Committee meetings shall be half of the voting membership of 
the committee. 

7.3 The Executive shall be responsible for the day-to-day running of the Society and may 
decide upon any matter that has not yet been decided upon by a General Meeting.  The 
Executive Committee shall be further responsible for: 

 Organising the activities of the Society in such a way as to include the greatest possible 
number of the Society’s members. 

 Directing the expenditure of the Society’s funds responsibly and in line with the aims, 
objectives and planned activities of the Society. 

 Upholding the Constitution of the Society and ensuring that its aims and objectives 
reflect the Society activities. 

 Ensuring that all society activity abides by the constitution, regulations and policy of 
Warwick SU and by law. 

 Approving any requests for money or reimbursements from ordinary members of the 
Society. 

7.4 The Executive Committee may admit, by a vote of a majority of its members, observers to 
its meetings. Any observers shall not disturb the business of the meeting, shall have no 
voting rights and shall not speak without the permission of the Committee. 

7.5 The Chair shall have the power to eject any unruly and disruptive person from the meeting. 

7.6 All elected Officers have a responsibility to declare any interest from which they would 
 derive a personal advantage, or any other conflict of interest in accordance with the Union’s 
Policy on Conflict of Interest. 

7.7 At any meeting where an interest has been declared, the elected Officer concerned will  not 
cast a vote on that matter. In the case of joint officers where one person declares an 
interest, both must abstain from voting.  

 

8. Chair of the Society 

8.1 The Chair/Co-Chairs of the Society shall be the leader(s) of the Society and Chair of the 
Executive Committee. 

8.2 The Chair/Co-Chairs of the Society has/have the responsibility to monitor, coordinate and 
review the work of all Executive and non-Executive Officers. 
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8.3 The Chair/Co-Chairs of the Society will be the ultimate spokesperson/people for the Society 
to the Students’ Union, the University and the outside community. 

8.4 In the absence or incapacitation of the Chair or both Co-Chairs of the Society, the 
responsibilities of the Chair/Co-Chairs of the Society fall to the Deputy Chair of the Society 
which the Executive Committee shall elect from within the elected officers of the Executive 
Committee. In the absence or incapacitation of one of the Co-Chairs, the other Co-Chair 
assumes full responsibility of the Chair role. If one of the Co-Chairs steps down 
permanently or is removed, both position holders will be removed and a by-election 
triggered to fill the position. The DeputyChair and Chair shall not be two people who self-
define as male. In the case of Co-Chairs, the Deputy Chair and Co-Chairs must not all be 
people who self-define as male. 

 

9. Conference Delegates 

9.1 There will be the following Conference Delegates, providing the Society is affiliated to the 
 respective organisation. 

 9.1.1 Labour Students' National Conference 

 9.1.2 Labour Students’ National Council 

 9.1.3 Young Labour Conferences 

9.2 Should a conference delegate inform the Secretary of the Society that they will not be 
 attending a specific conference, the Executive Committee may co-opt a replacement for 
 that conference only.  

9.3 Policy can be passed at General Meetings to mandate delegates to vote for or against 
given policies, as well as for particular candidates. All delegates to Conferences must vote 
in accordance with Society policy, except where delegates clearly state in their election 
manifestos that they do not intend to vote in accordance with specific Society policies. The 
club may mandate a delegate after their election but before the relevant conference to vote 
in a particular way by a majority of 2/3rds regardless of their manifesto pledge. 

9.4 Following attendance at a conference all delegates shall, on request, submit a short oral 
report to the Executive Committee. The report will consist of a brief description of the 
conference, the major issues discussed, any significant elections (with results), as well as 
notes on policies passed and any personal notes, where appropriate. 

9.5 Conference Delegates will either by elected at a General Meeting, as regulated by article 9, 
or by email, as regulated by all applicable Student Union guidelines. The method of election 
will be determined by majority vote of the Executive Committee. 

10. Job Descriptions 

10.1 The role of the Chair and Deputy Chair is outlined in Section 6. 

10.2 The External Campaigns Officer(s) shall be responsible for co-ordinating with local Labour 
Parties the club’s campaigning activities on behalf of the Labour Party. 

10.3 The Internal Campaigns Officer(s) shall be responsible for organising the club’s 
campaigning efforts within the Students’ Union. This includes, but is not limited to, 
encouraging members to stand and vote in SU elections, supporting and bringing forward 
motions in line with the Society’s aims, increasing participation in SU democracy, and 
ensuring the views of liberation groups are well-represented. They shall also be responsible 
for organising priority campaigns, namely at least one per term of office. 
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10.4 The Secretary shall be responsible for scheduling and recording the minutes of executive 
meetings, and organising the society’s internal elections and elections to Labour Students 
delegations. 

10.5 The Treasurer shall be responsible for the club’s finances and funding as per Students’ 
Union obligations. 

10.6 (i) The Publicity Officer will be responsible for the club’s weekly emails, website design and 
upkeep and physical publicity, for example posters and campaign materials. 

10.6 (ii) The Social Media Officer will be responsible for the society’s social media presence, 
including the Facebook page and discussion groups, the Twitter feed and any subsequent 
social media accounts created. 

10.7 The Social Secretary(s) be responsible for organising the club’s social events. 

10.8 The Talks and Events Officer shall be responsible for organising talks and panels 
comprised of external speakers, and internal non-social events. 

10.9 Liberation Officers shall be responsible for representing the interests of liberation groups 
both within and without of the society. 

10.10 Any committee members without portfolio will be responsible for assisting the executive 
members with portfolios in any way possible. Similarly, executive members should 
endeavour to work together on all projects and share knowledge and expertise. 

 

11. Elections 

11.1 Elections shall be held at a quorate General Meeting, except for the election of Liberation 
Officers whose election shall be held at a meeting of self-defining members called with 
enough days notice by the Secretary of the Society. 

11.2 Candidates must be given free and fair opportunity to make a speech. 

11.3 All elections shall be made by secret ballot. This ballot should be counted by a member of 
the Executive Committee, excluding any member that declares interest in the outcome of 
the ballot. 

11.4 Any member of the Society may request an independent observer.  The Societies Officer 
will nominate one. 

11.5 All elections with multiple seats, including delegates, will be conducted by the Single 
Transferable Vote method (S.T.V.). All Elections with one seat will be conducted by the 
Alternative Voting method (A.V.). 

11.6 The Secretary will give notice of an election period at least seven days before the opening 
of nominations. 

11.7 In the case of the temporary incapacitation, resignation or martyrdom of a member of the 
Executive member, a by-election may be held at the discretion of the Executive Committee. 
In the case, of one person holding a joint position being incapacitated or resigning, a by-
election must be held for the remaining joint position holder. 

 

12. Disciplinary 

12.1 A quorate General Meeting of the Society may remove an Executive Officer from office.  This 
can be carried by a two-thirds majority of voting members present. In all cases, 
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consultation with the Societies Officer is required. If one joint role holder is removed from 
office, both shall be removed and a by-election triggered to re-fill the role. 

12.2 If an Executive Officer has missed two subsequent Executive Committees without notice or 
there has been no representative from a joint position at two subsequent Executive 
Committees without notice, then the Chair/Co-Chairs has/have the discretion to remove the 
Officer from office. 

12.3 Disciplinary procedures are in line with by-law 10 appendix D. 

 

13. Enactment and Amendment 

13.1 This Constitution shall be enacted upon approval by a majority vote of members present at a 
General Meeting called to that effect. 

13.2 This Constitution may be amended by a majority vote of members present at a General 
Meeting. Proposals for amendment may come from the Executive Committee, the Chair/Co-
Chairs, or a petition of 5% of the members of the society. For constitutional amendments a higher 
quorum of 1.5x that required for other votes is needed. 


